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ARTICLE 1 PURPOSE

1.01

It is the desire of both parties to specify within this Collective Agreement
reasonable and fair terms and conditions under which Teachers covered by this
Collective Agreement are employed and the salary, allowances, monetary
benefits, and other matters mutually agreed to, all of which constitute the entire
negotiated Agreement between the parties hereto.

ARTICLE 2 RECOGNITION

2.01

2.02

2.03

The Employer recognizes the Union as the exclusive bargaining agent for every
Teacher — other than occasional Teachers, principals and vice-principals — who
is assigned to one or more elementary schools or who performs duties in respect
of such schools all or most of the time. For clarification, a principal or vice-
principal performing duties in respect of an assignment to the Board’s central
office is excluded from the bargaining unit.

Each party recognizes the right of the other party to authorize any other advisor,
agent, counsel, solicitor or duly authorized representative to assist, advise, or
represent it in all matters pertaining to the negotiation of this Collective
Agreement. Each party will inform the other from time to time of who is
authorized to act on its behalf.

Term and Scope

a) This Collective Agreement shall be in effect from September 1, 2008 and
shall continue in operation until August 31, 2012, and from year to year
thereafter unless either party notifies the other, in writing, within one hundred
and fifty (150) days period to the expiration date that it desires to bargain with
a view to renewal, with or without modifications of the Collective Agreement
then in operation.

b) The parties shall meet within fifteen (15) days from the date of notice
pursuant to 2.03 (a) or within such further period as the parties agree upon.

c) The Collective Agreement may be altered only through the mutual written
consent of the Board and the Bargaining Unit.

d) A party desiring to amend under Article 2.03 (c) shall give written notice to the
other party to this effect. The parties shall meet within thirty (30) calendar
days to determine if the other party will agree to negotiate the proposed
change. Any recommended alterations shall be subject to ratification
procedures of each party.



ARTICLE 3 DEFINITION OF TERMS

3.01 a)
b)
c)
d)

e)

f)

9)

h)

)

“Board” or “Employer” means Kawartha Pine Ridge District School Board.
“Union” means the Elementary Teachers’ Federation of Ontario (ETFO)
“Director” means the Director of Education

“Spouse” shall include married, common-law and same sex partners.

“Teacher” means a Teacher as defined by the Education Act, who is a
member of the Ontario College of Teachers, and employed by the Board in
the bargaining unit as defined in Article 2.01.

“College of Teachers” shall be as defined by the College of Teachers Act.

“Occasional Teacher” means an occasional Teacher as defined by the
Education Act and employed by the Board.

“Instructional Day” — The instructional day will not exceed three hundred (300)
instructional minutes commencing with the start of instruction and ending with
the students’ dismissal from school for the day, exclusive of recess and lunch
and/or nutrition breaks. Opening exercises and homeroom are included as
part of the instructional day.

“Supervision Time” — For the purpose of the supervision provisions of the
Collective Agreement, supervision time will be defined as the time a Teacher
is assigned to supervise students outside the instructional day as defined in
Article 3.01 h).

Unless specifically assigned, Teachers will not be required to perform
supervisory duties outside of the instructional day as defined in
Article 3.01 h).

For clarity, supervisory duties include assigned duties such as yard duty, hall
duty, bus duty, lunchroom duty and other assigned duties undertaken before
the beginning of opening exercises in the morning, before the
commencement of classes following the lunch interval, during recesses or
after the instructional day as defined in Article 3.01 h).

“Preparation Time” — Preparation time will be used for professional activities
as determined by the Teacher and will be assigned only during the
instructional day as defined in 3.01 h).



k) “Program Requirements” - means qualifications in any of the following: Native
as a Second Language, English as a Second Language, French as a Second
Language, Special Education, Library, Guidance, and Division Qualifications.

ARTICLE 4 UNION DUES AND ASSESSMENTS

4.01

4.02

The Employer shall deduct, for every pay period and for each Teacher, union
dues and assessments. Dues and assessments deducted in accordance with
this article shall be forwarded to the General Secretary within thirty days of the
dues being deducted. The Union shall inform the Employer from time to time, of
the amount of such dues and assessments and/or the current address of the
General Secretary.

The payment shall be accompanied by a dues submission list showing the
names, wages earned and dues and assessments deducted. In addition to
providing a written copy of this information, the Employer shall, where available,
provide the information in electronic form.

ARTICLE S5 RIGHTS AND RESPONSIBILITIES

5.01

5.02

5.03

5.04

Save and except to the extent specifically modified or curtailed by any
provision(s) of this Collective Agreement, the right and responsibility to manage
the business of the Employer is vested solely and exclusively with the Employer.
The Employer agrees that its rights and responsibilities shall be exercised in a
manner that is consistent with this Collective Agreement and prevailing statutes
and is not arbitrary or discriminatory.

The Employer agrees not to penalize or discriminate against any Teacher for
participating in the activities of the Union, including exercising any rights under
this Collective Agreement or the prevailing statutes of Ontario.

Termination of Employment

a) A Teacher shall notify the Employer by November 1 of the Teacher’s intention
to resign effective December 31 and by April 1 of the Teacher’s intention to
resign effective June 30 or August 31.

b) Nothing herein prevents a Teacher and the Employer from mutually agreeing
to the Teacher’s resignation at any time.

c) Teachers are encouraged to provide notice of resignation or retirement at the
earliest possible date to assist with the staffing process.

Just Cause

No Teacher shall be discharged, demoted or disciplined except for just cause.
Such cause shall be provided to the Teacher in writing within ten (10) calendar
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days from the time the Teacher is informed of any such action. When a principal
or supervisor calls a Teacher to a meeting which may result in discipline, the
principal or supervisor shall inform the Teacher of the nature of the meeting. For
such a meeting the Teacher is entitled to Union representation.

ARTICLE 6 NEW POSITIONS AND VACANCIES

6.01

6.02

6.03

Definition of Vacancy

A “vacancy” declared by the Employer under this Article means a teaching
assignment covered by this Collective Agreement that is unoccupied.

Creation of New Position

Should the Board create a new position to be filled by a Teacher who would
come under this Collective Agreement, the Parties shall negotiate the annual
salary and/or allowances, if any, for the position. If no agreement is reached the
matter may be submitted to arbitration in accordance with Article 31.06.

Posting of Positions

a) The annual spring staffing placement meeting will normally occur no later
than May 15th of each year. In the event that this meeting cannot take place
by the aforementioned date, the Board will advise the Union of the reasons
thereof and in consultation with the Union will reschedule the meeting as soon
as possible thereafter.

b) During the period between the completion of the annual spring staffing
placement meeting and June 30th, the Board shall post all vacancies on the
internal email/conference site for at least four (4) school days before the
deadline for application for the position(s).

c) Any initial summer vacancy that occurs between July 1 and August 15 shall
be posted on the internal email/conference site for four (4) business days. A
vacancy resulting from an incumbent Teacher being placed in the original
posted position need not be posted if that vacancy occurs after June 30™.

d) Notwithstanding the foregoing, if vacancies occur in the positions of
system level position, they shall be posted regardless of the time of the year.

e) Notwithstanding (a and b) above, a vacancy for the next school year which
occurs after August 15", shall be filled for the remainder of that school year.
A Teacher hired to fill such a vacancy will be deemed to be surplus to their
school and placed on the surplus list. For the following school year, any
vacancy that results from this provision shall become part of the annual spring
staffing process, if the position still exists.
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6.04

6.05

f) Internal placements shall be considered prior to the placement of
external hires.

All postings shall include the title of the position, a brief summary of duties,
requisite experience, if any, qualifications, effective date and, if it is a temporary
vacancy, the probable duration.

a) If the posting is for a term appointment, the length of the term must be stated
and at the discretion of the employer may be extended up to two (2) years.
The position, if it continues, shall be posted at the end of the term or
extension.

b) Upon completion of the term appointment, the Teacher shall be treated as if
returning from a leave, in accordance with Article 23.

ARTICLE 7 TRANSFER

7.01

7.02

7.03

7.04

7.05

In effecting administrative transfers, unless otherwise agreed between the
Teacher and the Superintendent of Human Resources, no transfer shall be made
that exceeds a distance of fifty (50) kilometers from the current work location.

Teachers will complete a transfer form that provides the opportunity to identify
schools and assignments to which they would be willing to transfer, before
February 28. The Superintendent of Human Resources, or designate, will
prepare a list of Teachers requesting transfers, and such requests shall be
considered when placing surplus Teachers. The Employer shall make
reasonable efforts to accommodate requests for transfer.

Transfer forms may be removed up to one week prior to the placement meeting
in situations where circumstances have changed for the individual requesting the
transfer.

Teachers declared surplus will complete a preferred assignment form
one week prior to any placements being made.

At the placement meeting for surplus Teachers and transfer requests,

vacancies will be identified. The Teacher with the match to identified school
program requirements, qualifications for the position, and the greatest seniority,
will be placed in the vacancy that coincides with their transfer request or
preferred assignment request. Union representatives will be invited to attend the
meeting.



ARTICLE 8 PROBATIONARY PERIOD

8.01 A newly hired Teacher shall have a probationary period of one (1) year worked.

The probationary period shall be determined without counting any leaves of
absence in excess of twenty (20) working days for any purpose.

ARTICLE 9 ACCESS TO INFORMATION

9.01

9.02

9.03

9.04

9.05

9.06

A Teacher, upon written request, shall have access to that Teacher’s personnel
file in the presence of a supervisory officer or designate. The Teacher shall have
the right to obtain copies of any materials contained in his/her personnel file.

Where a Teacher authorizes, in writing, access to the Teacher’s personnel file by
another person acting on the Teacher’s behalf, the Employer shall provide such
access, as well as copies of materials contained therein, if also authorized and
requested.

Teachers shall receive a copy of any material related to performance or conduct
within seven(7) calendar days of the material being placed in the Teacher’s
personnel file.

The signature of a Teacher on any document respecting the performance or
conduct of that Teacher shall be deemed to be evidence only of the receipt
thereof and shall not be construed as approval of, consent to, or agreement with
the contents.

A Teacher is entitled to:

a) request correction of personal information if the individual believes there is an
error or omission; and

b) require that a statement of disagreement be attached to information reflecting
any correction that was requested but not made.

Provided that there is no other disciplinary material added to a Teacher’s
personnel file in the intervening time, disciplinary material shall be removed from
a Teacher’s personnel file, at the written request of the Teacher, after a
maximum of three (3) years and returned to the Teacher. Provided that there is
no other adverse report added to a Teacher’s personnel file in the intervening
time, an adverse report shall be removed from a Teacher’s personnel file after a
maximum of three (3) years and returned to the Teacher. No material removed
from a Teacher’s file shall be referred to or used against the Teacher in any way.
For further clarity, but not so as to limit the generality of the foregoing, it shall not
be used against the Teacher in order to demote, dismiss, discharge, transfer or
discipline the Teacher in any way, nor shall it be used against the Teacher in any
arbitration or any other legal proceeding.
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9.07

a) The Employer agrees to provide to the Union, or to an authorized Union
representative, statistical data and information encompassing the
employment status, category, allowances, salaries and benefits of elementary
school Teachers, and information regarding actual class size by school, for
the purposes of collective bargaining and the effective administration of this
Agreement. With regard to any information released or provided to the Union
or their members collectively or individually, the Union shall save the
Employer harmless from any and all claims, actions or proceedings
whatsoever.

b) The Employer and the Union agree that all such information provided to the
Union in accordance with this Article shall be maintained on a confidential
basis.

c) By October 31 of each year, the Employer shall provide to the Union a list of
the members at each workplace.

ARTICLE 10 COPIES OF THE COLLECTIVE AGREEMENT

10.01

Each member of the bargaining unit shall be provided with a copy of this
Collective Agreement, at Employer expense, within thirty (30) calendar days of
the signing of the agreement. Each newly hired Teacher will be provided a copy
of this agreement at Employer expense.

ARTICLE 11 SALARY AND ALLOWANCES

11.01

11.02

11.03

On or before November 15 of each year, the Employer shall make available via
the HR Online System information pertaining to the following:

a) Credit for teaching experience
b)  Category classification
C) Salary and allowance

A Teacher is entitled to be paid his or her salary in proportion that the number of
school days on which a Teacher performs his or her duties bears to the total
number of school days in the school year.

The payment schedule shall be as follows:

First school day in September 8% February 15 4%
September 15 4% March 1 4%
October 1 4% March 15 4%
October 15 4% April 1 4%
November 1 4% April 15 4%
November 15 4% May 1 4%
December 1 4% May 15 4%
December 15 8% June 1 4%
January - first banking day 4%  June 15 4%
January 15 4% Last day of school 12%
February 1 4%



11.04

11.05

Other than the pay dates at the beginning of September, January, and the last
day of school, if the date listed above falls on a Saturday or Sunday, the actual
pay date will be on a Friday. If the actual pay date is a statutory holiday falling on
a Monday, the pay date will be on the Tuesday.

Each Teacher's salary shall be transferred by direct deposit into the bank, trust
company or credit union account designated by the Teacher provided that the
bank, trust company or credit union is capable of twenty-four (24) hour transfer to
the Teacher's account.

A statement of earning and deductions will be available to employees through the
Board’'s HR Online system.

All compensation rates shall increase in accordance with the PDT Agreement
dated February 12, 2009.

September 1, 2008 - 2%
September 1, 2009 - 2%
September 1, 2010 - 3%
September 1, 2011 - 3%

Effective September 1, 2008 the salary grid shall be advanced 2% as follows:
Exp AO Al A2 A3 A4
0 38,858 44,027 45,743 48,834 50,627
43,013 46,691 48,827 52,233 54,460
2 44,866 48,919 51,236 54,874 57,373
3-4 46,717 51,145 53,618 57,452 60,261
5 48,569 53,374 56,117 60,092 63,264
6 50,516 55,643 58,512 62,943 66,904
7 52,394 57,909 61,000 65,658 69,331
8 54,381 60,136 63,421 68,409 72,397
9 56,722 62,732 66,114 71,645 75,906
10 59,199 65,095 68,639 74,750 79,400
11 63,108 68,458 72,123 80,405 85,777
12 65,095 (Penultimate)




Effective September 1, 2009 the salary grid shall be advanced 2% as follows

Exp

AOQ

39635
43874
45763
47651
49541
51526
53442
55469
57857
60383
64371
66397

Al

44908
47624
49898
52168
54441
56756
59068
61339
63987
66397
69827

(Penultimate)

A2

46658
49804
52260
54691
57240
59683
62220
64689
67437
70012
73566

A3

49810
53278
55971
58601
61294
64202
66972
69778
73078
76245
82013

A4

51639
55549
58520
61466
64530
68242
70718
73844
77424
80988
87492

Effective September 1, 2010 the salary grid shall be advanced 3% as follows

Exp

A W N P O

10
11
12

A0
40824
45190
47136
49081
51027
53072
55045
57133
59592
62194
66302
68389

Al
46255
49053
51395
53733
56074
58459
60840
63179
65906
68389
71922

(Penultimate)

A2
48058
51298
53828
56331
58957
61473
64087
66630
69460
72112
75773

A3
51304
54876
57651
60359
63133
66128
68981
71871
75270
78532
84473

Ad
53188
57216
60276
63310
66466
70289
72840
76060
79747
83417
90117




11.06

Effective September 1, 2011 the salary grid shall be advanced 3% as follows
Exp AO Al A2 A3 A4
0 42049 47643 49499 52844 54784
1 46546 50525 52837 56522 58932
2 48550 52936 55443 59380 62084
3 50553 55345 58021 62169 65209
4 52558 57756 60726 65027 68460
5 54664 60212 63317 68112 72398
6-7 56697 62665 66009 71050 75025
58847 65074 68629 74027 78342
61380 67883 71544 77528 82140
10 64060 70441 74275 80888 85920
11 68291 74080 78046 87007 92821
12 70441 (Penultimate)

The combined Experience in Years step on the grid shall continue to progress in
like fashion through the grid in subsequent years until the current Step 11
becomes Step 10.

Additional Experience

Only full years shall count on the grid.

a) Effective September 1, 2009 partial years of experience shall be counted as
full years for grid placement. Salary increments will be recognized as of
September 1.

Teachers must apply for recognition of additional experience within one (1)
year from the first day worked after being hired, and supported by written
documentation from the former employer(s).

b) Accumulation of experience for salary purposes shall not exceed ten (10)
months’ credit for the period September 1 to August 31 inclusive.

c) Teachers entering the elementary schools from the secondary schools, will
have their secondary experience treated as elementary school experience for
salary purposes only.

d) Occasional teaching experience done on a grid rate of pay with the Employer
shall be accumulated and added to other partial years of experience for credit
on the grid.

e) Teachers who provide proof of acceptable elementary or secondary
experience outside Ontario and who hold Ontario qualifications as defined by
the Ontario College of Teachers shall be paid in accordance with the
schedule set forth in Article 11.05.
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f)

Effective September 1, 2009 experience credit for casual daily occasional
teaching experience with the Board (acquired after September 1, 2009), shall
be recognized such that twenty (20) full time equivalent days of accumulated
experience shall equate one-tenth of a year of credit. For recognition of such
experience credit, it shall be the responsibility of the Teacher to provide the
Board with supporting documents within one (1) year from the first day
worked after being hired or in the case of a Teacher who has a partial
contract with the Board, within three (3) months from the first teaching day in
any school year. Any adjustments to the grid placement shall be effective on
the first teaching day following the year(s) in which the experience was
gained.

11.07 Related Experience

a)

b)

d)

f)

Teachers who have University or Community College teaching experience
and who held full elementary qualification while the experience was acquired
shall receive recognition on the grid for this experience in accordance with b).

Recognition for such experience must be applied for within one (1) year from
the first day worked after being hired, and supported by documentation from
the former employer(s).

Related trade and/or technical experience shall be equated to teaching
experience for purposes of the grid as follows:

Related Experience Experience on Grid
Number of Years Number of Years

o~NO O~ WNE
GO WWNEBRF

Related trade and/or technical experience shall be based on the number of
years in a trade, to a maximum of eight (8), subsequent to Ministry of
Education minimum requirements.

To be recognized, related experience must be in a field directly related to
the subject being taught.

The number of years related experience allowed, up to a maximum of the
actual number of years possessed by the Teacher, is strictly a matter of
negotiation between the Teacher or the Teacher’s designate, and the
Superintendent of Human Resources or designate. Terms accepted at the
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time of hiring are open to adjustment only within one (1 ) year from the first
day worked after being hired.

11.08 Category Changes

11.09

a)

b)

c)

Changes in qualification which result in a Teacher being placed in a higher
category shall be effective September 1, provided that:

i) course of study is completed prior to September 1; AND

i) examination(s) is (are) passed; AND

iii) written documentation showing successful completion of the
examination(s) is received by the Superintendent of Human Resources on

or before February 28 of the subsequent year.

Changes in qualifications which result in a Teacher being placed in a higher
category shall be effective January 1, provided that:

i) the course of study is completed prior to December 31 of the preceding
year; AND

i) the examination(s) is (are) passed; AND
iii) written documentation showing successful completion of the
examination(s) is received by the Superintendent of Human Resources on

or before June 30 of the current year.

Credits as a result of winter courses shall count for reclassification the
following September only.

Responsibility Allowance

All allowances are in addition to the individual’s proper placement on the grid

according to his/her own category and experience.

All allowances shall increase in accordance with the PDT Agreement dated

February 12, 20009.

a)

Instructional Leadership Consultant

September 1, 2008 | $5,643
September 1, 2009 | $5,755
September 1, 2010 | $5,928
September 1, 2011 | $6,106
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11.10

11.11

b) The Employer retains the right to appoint Teachers to newly created positions
of responsibility. The parties shall negotiate the allowance, if any, for such
positions.

Allowances for Additional Degrees

If not already used in the determination of category, an allowance of 0.00238
times A4 max for any second Bachelor’'s degree and 0.0095 times A4 max for a
Master’s degree shall be paid. Only one allowance shall be paid per Teacher.
An allowance for a Master’s Degree from universities outside Canada shall be at
the discretion of the Superintendent of Human Resources.

Category Definitions and Teacher Qualifications

a) Teacher category placement on the Salary Grid shall be according to the
Qualifications Evaluation Council of Ontario (Q.E.C.O.) Program Four as of
September 1, 1994.

Teacher category placement on the Salary Grid shall be in accordance to the
Qualification Evaluation Council of Ontario (Q.E.C.O.) Program Four or Five.

b) It shall be incumbent upon the Teacher to provide valid documentation from
Q.E.C.O. for category placement.

c) All qualified new appointees shall be placed in the category consistent with
the category placement and recognized years of teaching experience
provided that documentary evidence to support such placement and
experience is submitted to the Employer prior to the commencement of
duties. When such evidence is not submitted prior to the commencement of
duties, the Employer shall place the Teacher in Category A or A1 minimum
until such evidence is supplied. When such evidence is supplied, any
retroactivity shall apply according to the criteria delineated in 11.08 (a) and

(b).

ARTICLE 12 STAFFING

12.01

12.02

The Employer shall ensure that the average size of its elementary school
classes, in aggregate, does not exceed twenty-four point five (24.5) pupils, and
for JK to Grade 3 does not exceed twenty-four (24) pupils (which may be varied
from time to time to comply with government regulation). The Employer shall
determine the average size of its classes, in aggregate, as of 31 October each
year, and the determination shall be made in accordance with Section 170.1 (5)
of the Education Quality Improvement Act, which may be amended from time to
time.

Staff shall be allocated to each school based on the following divisors which may
be varied from time to time to comply with government regulations on average
class size. The individual school allocation may be adjusted to create reportable
classes to comply with the average class size regulation.

-13-



12.03

12.04

12.05

12.06

Example: School X allocation =22.13 FTE
adjustment = 22.00 FTE

School Y allocation =22.91
adjustment = 23.00

School Z allocation =22.62
adjustment = 22.50

Class Size
JK/SK 20.5
Gr.1,2,3 23.5
Gr4,5,6 26
Gr7,8 28

* Each JK/SK pupil equals .5 of a pupil.

The difference between the number of Teachers generated by the calculation in
12.01 and the adjusted number of Teachers generated by the divisors in 12.02
shall form a discretionary pool to be assigned by Superintendents of Schools for
classroom purposes.

Each School’'s Administration shall invite school staff to work co-operatively to
develop the school’s proposed organization.

a) A District Staffing Committee shall be composed of three representatives of
the Employer, the Union President and two other Union representatives.

b) Prior to June 15 each year, the District Staffing Committee shall meet to
review school organizations.

c) The Committee shall meet prior to October 15 each year to review identified
staffing concerns and to consider actions to ameliorate concerns.

Completion of IEP’s

Students that have been formally identified through an IPRC shall have an IEP
completed by the classroom Teacher, based on input from the SERT. Students
that have not been formally identified through an IPRC may have an IEP created
when it is in the best interest of the student based on the criteria established as
per the Letter of Understanding - Establishment of Criteria for Determining the
Creation of IEP’s for Students not Formally Identified through IPRC, and following
consultation by the classroom Teacher, with the SERT, school administration and
other board personnel, where applicable.
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ARTICLE 13  WORKING CONDITIONS

13.01

13.02

13.03

13.04

School Year

The school year shall consist of one-hundred and ninety-four (194) school days.
Additional days shall be determined by mutual consent of both parties.

Instructional Time

The parties agree that the Employer’s policy with respect to the assignment and
allocation of instructional time shall be as follows, which shall not be changed
without the consent of the Union:

Effective September 1, 2008, the Employer shall ensure that each full-time
Teacher in elementary schools is assigned to provide instruction to pupils for no
more than one thousand, three hundred (1300) minutes for each period of five (5)
instructional days.

Effective September 1, 2009, the number of minutes shall be 1290.

Effective September 1, 2010, the number of minutes shall be 1280.

Effective September 1, 2011, the number of minutes shall be 1270.

Effective August 31, 2012, the number of minutes shall be 1260.

Staff Meetings/Report Cards

At the beginning of the school year, all teaching staff in each school shall meet to
determine the desired timing of regular staff meetings, and the process
associated with the preparation of report cards, such as the various deadline
dates. Regular scheduled staff meetings shall be held no more than once per
month on average. Each meeting shall be no more than 75 minutes in length.
The dates of the regular staff meeting shall be set within the first month of the
school year and communicated to all Teachers. Regularly scheduled staff
meetings may include administrative/organizational issues, professional
development, training and other matters aligned with school and board goals.
Teachers are expected to attend regularly scheduled staff meetings. Teachers
may submit agenda items to the principal for consideration.

Lunch Break
Each Teacher shall be entitled each day to an uninterrupted and continuous

period of not less than forty (40) minutes for lunch free from supervisory,
teaching or other duties during the scheduled working day and during or adjacent
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13.05

13.06

13.07

to the regular lunch period for students. The Principal shall make every
reasonable effort to ensure that at least twenty (20) minutes of each Teacher’s
lunch period shall coincide with the regular lunch period for students.

ltinerant Teachers

a) An itinerant Teacher is a Teacher who is assigned duties by the Employer in
more than one school in a day.

b) An itinerant Teacher shall have one school designated as his/her school of
record.

c) Anitinerant Teacher shall be guaranteed reasonable travel time, exclusive of
lunch and normal preparation time, for travel between assigned schools.

d) An itinerant Teacher shall be paid the Employer’s per kilometer rate for
travelling between assigned schools.

A part-time Teacher who is assigned duties by the Employer in one school
and successfully secures work in another school is not considered as an
itinerant Teacher.

Travel Allowance

Except for 13.05, when it is required by the Employer, the Director of Education,
superintendents, or principals that any Teacher must drive to a site other than
their assigned school/office in performance of the Teacher’s duties, for such
travel the Teacher shall be paid the Employer’s per kilometer rate.

This clause does not refer to professional activity days.

Subject to availability, the Employer shall provide a qualified occasional Teacher
when a classroom Teacher is absent from his/her regular duties for a reason
pursuant to this Collective Agreement for periods of one-half (1/2) a school day
or more.

13.08 Preparation Time

a) Effective September 1, 2008 each full-time classroom Teacher shall be
allocated at least two hundred (200) minutes for each period of five (5)
instructional days, exclusive of recess and lunch period.

Effective September 1, 2009, the number of minutes shall be 210

Effective September 1, 2010, the number of minutes shall be 220
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13.09

b)

f)

9)

h)

a)

Effective September 1, 2011, the number of minutes shall be 230
Effective August 31, 2012, the number of minutes shall be 240

Additional preparation time of 200 minutes shall be allocated to each full-time
classroom Teacher during the school year and shall be scheduled by each
Principal during the school year in consultation with school staff.

No preparation period shall be less than thirty (30) minutes.
Preparation time for part-time Teachers sh